
 

How is information communicated? 

 
The project website is regularly maintained 
and updated and publicises ongoing work 
and progress. 
 
The project will produce of a number of 
academic and policy-relevant working papers 
and articles in international journals. 
 

 

 

 

How can I find out more? 

 
Please consult the project website: 
 

https://www.lives-nccr.ch/en/DAISIE  

 
Or contact either of the project leader or the 
coordinator at UNIL using the details 
provided overleaf. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Contacts 

 

Prof. Nicky Le Feuvre 

Project Leader 

Institut des Sciences sociales 
Faculté des Sciences sociales et politiques 
Université de Lausanne 
Bâtiment Géopolis - Bureau 5125 
CH - 1015 Lausanne 
Tel. +41 (0)21 692 32 13 
 
Email: Nicky.LeFeuvre@unil.ch 
 
 

 

Dr. Nathalie Rougier 

Project Coordinator 

Institut des Sciences sociales 
Faculté des Sciences sociales et politiques 
Université de Lausanne 
Bâtiment Géopolis - Bureau 5330 
CH - 1015 Lausanne 
Tel. +41 (0)21 692 31 96 
 
Email: Nathalie.Rougier@unil.ch  
 
 
 

 

Links 

https://www.lives-nccr.ch/en/DAISIE 

https://www.lives-nccr.ch/en 

http://dynamicsofinequality.org/about/ 

https://www.norface.net/ 
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The Dynamics of Accumulated Inequalities for 

Seniors in Employment (DAISIE) project explores 
the gendered impacts of policies and practices 
aimed at extending working life (EWL) in five 
contrasting national settings (the Czech Republic, 
Ireland, Sweden, Switzerland and the UK), using a 
mixed methods research design inspired by 
insights from life-course and gender studies. The 
project addresses two significant and timely 
issues: labour market participation in later life 
and retirement and the analysis of labour market 
and family trajectories. 

 

What are the project’s objectives? 

 

The DAISIE project proposes to: 
 

• Trace intra-national continuities and change 

in gendered employment and family-

formation patterns, using panel data and 

sequence analysis techniques 

 

• Assess changes to the working conditions of 

the 50+ group, across countries and 

qualification levels 

 

• Analyse EWL issues from a gender-sensitive 

perspective, determining potential tensions 

between ‘active aging’ and gender equality 

goals, at the European, national and 

organisational level 

 

• Explore the wellbeing and health issues faced 

by male and female 50+ workers in three 

contrasting occupations (health, transport, 

financial services), using innovative case-

studies to illustrate the combined effect of 

employment histories, family events and the 

provision of intergenerational care on the 

dynamics of inequality in later life 

 

 

Who is involved? 

 
Switzerland 

University of Lausanne  

 Prof. Nicky Le Feuvre - Project Leader 

 Dr. Nathalie Rougier  
With 
 Dr. Soline Blanchard 
 Dr. Jacques-Antoine Gauthier 
 Dr. Thierry Rossier 
 Prof. Boris Wernli (FORS) 

 

Czech Republic 

Czech Academy of Sciences in Prague 

 Dr. Alena Křížková 
 Prof. Radka Dudová 
 Dr. Marie Pospíšilová 
 Dr. Marie Heřmanová 

 

Mendel University in Brno 

 Prof. Martina Rašticová 
 

Ireland 

National University of Ireland Galway 

 Dr. Áine Ní Léime 
 Dr. Nata Duvvury 

 

Sweden  

Karlstad University 

 Prof. Clary Krekula 
 Dr. Camilla Kylin 

 

United Kingdom 

University of Edinburgh   

 Prof. Wendy Loretto  
 Dr. Laura Airey 

 Dr. Jakov Jandrić    
 

University of Kent 

 Prof. Sarah Vickerstaff 
 

 

How long will the project last? 

 
The project runs for three years from January 2018 

 
DAISIE’s main findings will be communicated in 
both academic and policy-related arenas and 
will be disseminated to a wide range of 
stakeholders and policy makers, via gender-
sensitive policy toolkits 
 
 
 
 
 
 
 
 
 
 
 
 
 

DAISIE is a research project funded by the 
transnational research programme “Dynamics of 

Inequality Across the Life-course: structures and 

processes” (DIAL) in the framework of NORFACE 

(New Opportunities for Research Funding Agency 
Cooperation in Europe), a partnership of nineteen 
national research funding agencies across Europe 

dedicated to leading and developing opportunities 
for scientists in the area of social and behavioural 

sciences. 
 
 

The project is associated to the Swiss National 

Centre of Competence in Research LIVES – 
Overcoming vulnerability: Life course perspectives 

(NCCR LIVES), which is financed by the  
Swiss National Science Foundation  
(grant number: 51NF40-160590) 


